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Human Values and Professional Ethics

7.1.9 Sensitization of students and employees of the Institution
to the constitutional obligations: values, rights, duties and
responsibilities of citizens

Courses Addressing the issues relevant to either Human Values
/ Constitutional Obligations
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Courses addressing the issues relevant to either Human Values or

Constitutional Obligations

TOTAL No.of Courses: 33

Course
Code

Course Title

Description

BA/BSc
Il Year

113091

Gender
Economics

This course promotes the development of sensitivity
toward gender-related issues, challenges, and
inequalities prevailing in the world, encourages
students to critically analyze societal norms, and
stereotypes, advocates students for women's rights,
women empowerment, and national policies for
women’s empowerment in India.

BA v
Semester

112081

Indian Political
Thinkers

Promotes the ideologies and thinking of various social
reformers and politicians including women thinkers.
This course also focuses on different aspects of
humanism.

113041

Development
and
Environmental
Economics

Focus on gender equality through the GDI(Gender
Development Index), welfare, and development of all
citizens through the HDI (Human Development
Index), Environmental sustainability, and Public
welfare.

433071

Women and
Political

Participation

This promotes non-discrimination, and equal
opportunities for all, women participation, electoral
politics, and local self-government, the course also
aligns with social justice, national development,
information cooperation, and advocacy of human
rights globally.

Human rights

This course fosters the significance of human dignity,
equality, and justice, the implication of legal and
social systems. It also aims to balance individual rights
with societal obligations. It also facilitates the need to
understand the human rights challenges at national and
international levels.
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MA IV
SEM

414041

Economics of
Gender and
Development

This promotes Gender — Inclusive labor markets,
Labour rights, and equal access to resources,
advocates students for gender justice, and contributes
to creating more equitable and inclusive societies.

B.A/B.Sc/
B.com
/BBA/BC
A lll Year
Foundatio
n Course

213041

Digital
Awareness —
Cyber Security

Focus on scientific and technological advancement
with the application of ethics and moral values which
should not be utilized for harming others.

B.A/B.Sc/
B.com
/BBA/BC
A lll Year
Foundatio
n Course

111091

English
Language And
Indian Culture

Inculcate values that make them aware of national
heritage and environmental issues and make them
responsible citizens.

B.A. Il
Year

113141

State Politics

in India

Tries to implement various public welfare policies
such as — Poverty elimination, food security, and
empowerment of various sections of societies.

113061

India’s Foreign
Policy

Promote values by advocating for justice and equality
in international relations, promoting peace and security,
and fostering cooperation among nations.

113071

Public
Administration

Includes understanding the distribution of powers
among different branches of government (executive,
legislative, and judicial) as outlined in the constitution.

113111

Comparative
World
Constitution

Allows students to understand how checks and
balances are implemented to ensure accountability and
prevent the abuse of power.

113131

International
Relations and
Contemporary
Issues

Focus on understanding Global issues and social
issues and measures taken to reduce or eliminate them.

B.A. 1
Semester

112021

Indian
Constitution

Concentrates on the system of fundamental principles
and it acts as a guide not only for the government but
for citizens and society also.

M.A. IV
Semester

434021

Government
and Politics of
Madhya
Pradesh

Inherently touches upon democratic values, the rule of
law, social justice, and decentralized governance,
which are fundamental constitutional principles.
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M.A. IV 434071 Political Concentrates on political leadership for nation-
Semester Leadership building at local, regional, and national levels.

Provides an understanding of the role of media in
democracy, media and social responsibility, right to
information.

M.A. IV Media and
Semester 434081 Politics

Concentrates on different philosophies of different
political figures that inculcate human values and
respect towards fellow beings for a better nation.

M.A. I Indian Political
Semester 431011 Thought

Citizen  and | Focus on need of political education , citizen
433041 | Civic obligation under Indian constitution ,right to education
Awareness and employment Act.

M.A. 1]
Semester

Emphasize the importance of ethical behavior in
Business business operations. This includes respecting human
311061 | Regulatory rights, ensuring fair treatment of employees and
Framework stakeholders, and adhering to legal and regulatory
requirements.

B. Com Il
semester

Focuses on managing people in an organization, and
employee motivation so that they contribute towards
the growth of an organization.

B. Com IV Principles of
semester 611011 Management

Human Focuses on managing people in an organization such
Resource that they help their business to have a competitive
Management | advantage.

B. Com | 323061
lllrd year

Business Emphasis on values like trust and truthfulness
313141 | Ethics And | enhances knowledge about various moral issues faced
Human Values | by the business.

B. Com
llird year

Corporate
912021 | Legal
Framework

M.Com I
Semester

Emphasis on laws that promote trust, integrity, and
respect for law.

Promotes human values such as empathy, ethical
conduct, respect for diversity, social responsibility,
empowerment, and welfare of consumers.

M.Com I Consumer
Semester 613051 Behaviour
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26

M.Com Il
Semester

613031

Business
Environment

Ensures awareness related to social injustice,
unemployment, poverty, socio-cultural international
environment.

M.Com Il
Semester

913031

Entrepreneursh
ip, Innovation
& Start-ups

Emphasis on social responsibility,
compassion, and welfare of citizens.

empathy,

M.Com
v
Semester

613091

Human
Resource
Development

Implicitly promotes human values such as respect,
equality, personal growth, and autonomy related to
individual rights and organizational practices.

BBA
Year

611041

Communicatio
n Skill

Promotes human values such as respect, inclusivity
and conflict resolution through effective listening.

BBA Il
Semester

613061

Organizational
Behaviour

Address non-discrimination, equality, and ethical
conduct in the workplace.

BBA Il
Year

610381

Employee
Relation &
Compensation
Management

Emphasis on fair and Equitable compensation
management for justice, dignity.

All
Stream 111
year
(Vocation
al)

713031

Personality
Development

Cultivate skills for successful human life and
advocates importance of time and stress
management.

MA IV
SEMEST
ER

434031

Electoral
Politics in
India - I

Promote the awareness of the basic Fundamental
Right to vote.

HIGHLIGHTED COURSES TOPIC ADDRESSING TOWARDS EITHER
HUMAN VALUES / CONSTITUTIONAL OBLIGATIONS
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B.A/B.Sc. — Il Year
(Paper — Il Minor/ Elective)

Course Title

Gender Economics

Course Code

A3-ECON2T

Course Type Minor/ Elective
Credit Value 06
Max. Marks 100
Unit Topics
Unit-1 1. Gender study- Concept, Objective, Nature and Scope
Introduction 2. Importance of Gender study
3. Status of women in Indian society- From Early Vedic period to
present
4. Role of Women Studies Centre- Recent trend in women's studies in
India
5. Gender Equality- A Socio-economic need
6. Gender Inequality-Types, Causes and Effects
7. Vedic Teaching and women
Unit- 11 Women 1.Characteristics of Women Demography
Demography and 2. Population of Girl Child and Age structure
Health 3.Sex Ratio and Fertility- Causes of declining sex ratio and fertility

rate in India

4. Theories and measurement of fertility and its control

5. Health status of women- Social, economic and cultural factors
influencing health

6.Gender bias and poor health-Health care system

7.Role of Education in the upliftment in the women’s status in India
8.Brief life sketch and Economics of thought of dominant Indian
women

8.1 Maitreyi

8.2 Gargi

8.3 Lopamudra

8.4 Rani Laxmibai

8.5 Kittur Chenamma

8.6 Rani Kamlapati




8.7 Rani Durgawati
8.8 Joymoti Konwari
8.9 Ahilayabai Holkar

Unit-111' ' Women
and Development

1. Participation of Women in Indian Society- Agriculture,Industries,

services and others

Concept and evaluation of Home management

Female work participation in organized and unorganized sector

Women in labour market- discrepancy in work and wages

Impact of technological development and modernization on

women's work participation in various sectors

Contribution of women in National Income

7. Concept of Gender Development Index (GDI) and Gender Gap
Index (GGI)

8. Gender issues and Sustainable Development Goals

okrwmn

o

Unit-1V. - Women
Empowerment

1. Women Empowerment- Concept and Need and Challenges

2. National policies for the Empowerment of women

3. Women’s activities and ecological and environmental concerns
4.Democratic Decentralization and Women’s Empowerment in India
5. Role of Self Help Groups and voluntary organisations in Women
Empowerment

6.Welfare schemes for Women Empowerment

6.1 Indira Awas Yojana

6.2 MNREGA

6.3 Mudra Yojana

6.4 Make in India

6.5 Startup India

6.6 Atmanirbhar Yojana

6.7 Beti Bachao Beti Padhao Scheme

Unit-V ~ Women
and
Entrepreneurship

1.Women Entrepreneurship- Concept, Need and Importance
2. Small Industries Development Bank of India (SIDBI)

3. Indian Institute of Entrepreneurship (I1E)

4. Role of women in economic decision making and control
5.Gender Budgeting

6. National Commission for Women
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B.A. IV Semester

N.u. FqF T

Subject
IELD]

Political Science
o o
ASCIEREEILG!

Major / Minor
S / T o

Title of the paper
T O T of o

Indian Political Thinkers

AT T =ae

Unit -1

=

Indian Political Thought: Introduction, Nature, Sources and Features

2. Manu- Ideas of State- The Origin and Form of the State, Saptanga
Philosophy, Ideas of Exchequer and Economics, Mandala Principles
and Six Fold Policy.

3. Kautilya : State- related Ideas- The Origin and Nature of the State, The

Saptanga Doctrine, The Council of Ministers, The Justice and Penal

System, The Mandala Doctrine and the Six Fold Policy.

THS -2

1. AT Torae eaw — o=, s, =, Ererart

2. A T "adt =, T i It TR, TR 394, TS Y
ol i gaeft, Hear fagia, & w=ie Aifa |

3. ifeed — o7 "aeft A= — T fit 3o sfiw waey, waihT g,

g, =T & §2 raeT, g g, i e /i |

Unit- 2

1. Rajaram Mohan Roy: Ideas on Social Reform, Ideas of Freedom
and Equality

2. Swami Vivekananda: The Spiritual basis of Humanism, The Idea of
Freedom, The Essence of Socialism

3. Lokmanya Bal Gangadhar Tilak: Social Reform Programme,
National Education and Nationalism, Swadeshi and Swaraj

4. Shri Aurobindo Ghosh : Concept of Nationalism, Ideas related to
Freedom

THE-R

. TTSIT T AIgA - H979 G gaeft =, sadaar e aaear gadt
A= |

. T AT ATHIETE T TR IaE STYTE, TEaadr gadl A=,
HTS AT T 91T 9 |

. ATATT a1 WeT Ao — "HS g FEEA, TR foer s

TqyaTs, Tt 3T @ |




% . T SefEeg T — TPATe & Hehedd T, Taar et F=e |

Unit-3

1. Mahatma Gandhi: Spiritualization of Politics, The Ends and Means
Relationship, The Idea of Non- Violence and Satyagraha, State,
Economic Thought

2. Pt. Jawaharlal Nehru: Ideas of Nationalism, Democracy,
Internationalism, State and Planning, Panchsheel, Non- Alignment

3. Subhas Chandra Bose: Nationalism, Freedom and Socialism, Role
in the National Movement.

4. Dr. Bhimrao Ambedkar- Social Justice, Ideas of Freedom and
Equality, Role of Dr. Ambedkar in Constitution Making.

EEIESE

9. FETCHT ITET — TSI T SATEATHIRL0T, ATET q1e e e, Agar uaq
qoaE et A=, T geelt fF=m, et S |

3. U. AT Ag&- Tgars gafl o=, |, dargadrans ,
T S A, d=efie, Efaeear |

3. AT =3 q9 - TPATE, FadT AT GHISETE, TS qiarad §

C\REDS
¥ . =T, HHOT AFEHL- AT AT, Ta=dT TaH GaEdr gaet

=TT, "fagT M § Stosrmagay il o |

Unit- 4

=

M.N. Roy: The Concept of New-Humanism, Marxism

2. Ram Manohar Lohia: Social and Political Ideas, Freedom, Equality,
Concept of Chaukhamba State, Socialist Thought

3. Jayaprakash Narayan : Ideas on Democracy and Sarvodaya, Party

System and Ideas on the Total Revolution

4. Pt. Deendayal Upadhyaya: The Concept of Integral Humanism,
Nationalism and Economic Thought

9. UH. U, T(T- 79- ATHAIATE 6l GheqdT, Hregare @ugs fa=me |

3. UH GAIEL AMGAT — AT ¥ TSI f&S=1e, Taa=rdr, TH=dT,
FTGET ST T HheddT, FHTTATET [F=ATL |

3 . ST TRTYT ATET- ATha= e gaied gaeff fa=me, aiia sraw siw
QT it gareft o=

¥ . T, &9 SATA IUTEATH — TehTeq HTAGaTE i ST, TFATE AT AT(IF
IEEIES

Unit-5

Contribution of Women Thinkers
1. Pandita Ramabai
2. Tarabai Shinde
3. Savitribai Phule

4. Kamaladevi Chattopadhyay

qTEdT BTl T TREH
g . Ofedr THTETS
3. ARmETs e
3. AIEEATETS BT

o
¥ . FHATQA [ FAITEITH




Paper -1
Development and Environmental Economics,

Ao vd qataRor srfeme

Max. Marks: 40

Unit-I
Economic Growth and Development- Concept, Characteristics of Developing Countries,
Factors of Economic Development and Growth- Capital, physical and Human
Resources, Research & Development and Technology.

e gefer 3R faehra —3raquron fasdrasder ge 1 faQdwdamw, 3w gefer
AR G & dcd- Gon, #Hifae 3N AT FETEE, eTEeue AR AeE
REDICT

Unit -11
Theories of Economic Development-Adam Smiths, Karl Marx and Schumpeter,
Rostow’s Stage of Economic Growth, Investment Criteria of Economics Development,
Human Resources Development.

e TG & Fcuia- TsA TRy, Fa A, gFdieR, e & s
Qe &Y 3rgEr, 3 [Forrw & [[ar ATues, AT I [eg |

Unit- II1
Balanced vs. Unbalanced Growth- The Big Push Theory of Rosenstein Rodan, Arthur
Lewis Theory of Unlimited Supply of Labour, Prof. Hirschman’s Theory of Unbalanced
Growth, The Critical Minimum Effort Theory of Prof H. Leibenstein, Prof. Gunnar
Myrdal’s Theory of Economic Development and Harrod —Domar Growth Model. Simon
Kuznets” Growth Model.

Hfold o1 3 o - AS-HeleT AT T §3 Uereh &1 Betled, MR
IBH 1 AT HA-gfd @1 Fetred, ot g¥AT &1 3 Edfad A Reurd,
o, T, ffawEle 1 shifcieh ~geidet Y &1 fAetled, 9. eIk AT &1 3l
e Bcured, RIS &1 faem Aeued, AT Focd &1 fawe
el




Unit -1V
Economic Development and Gender Equality, Gender Development Index (GDI),
Women Empowerment, Choice of Techniques of Development- Capital Intensive and
Labour Intensive Techniques, Human Development Index.

e faera 3 fofor FaATeTar, Affie e Faeie (GDI), Afger FerfFasior,
A &1 dehelleh &1 Folld- Yol Tl 3R HH YU Teholloh, Al fahrd
Hahie |

Unit- V
Environment  Economics-  Concepts, Components and factors affecting
Environments, Environment-Economy Linkage, Population-Environment

Linkages, Market Failure for Environment Goods, Concept of Sustainable Development,
Valuation of Environmental Damages:- Land, Water, Air and Forest, Prevention and
Control, Prevention of Pollution. Renewable and Non- Renewable Resources. Green
Index- Concept.

TATIIOT HYATET — IIYURON, Teeh U YATARUT T THTGT aed didl e,
NIITELT- STAGEIT HAGEY, FTTHEIT TATAIUT dHe, ST APeldl & &9
# qeRUNY aEU, UROT fdehd &1 IauROT, GATERoiiT &ifd &1 3ehelet-
A, STerag AR gel, TAEROT GguoT fHaRoT IR JRUH | YeidcdesiT
3R IR- GerecuTeAI HETEr, §RA Feehich H JTUROT |




St. Aloysius College (Autonomous) Jabalpur
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M.A. IIT Semester

TH.QIAR AR
Subject Political Science
fawa NSEIUSEEEIS]
Paper III
RSP GRIR
Title of the paper Women and Political Participation
geTus &1 evd AT 3R TS eI
Core Elective
Max.Marks/31f&/&dH aic | Theory/dgifaam Internal Assessment/37idRe JeiTh Credit
50 40 10 5
Unit -1 Women'’s Studies: Evolution, Nature, Scope and significance. Women’s Studies
and Political Science: Interrelationship.
SHIR—1 | Al eI : A, Ugia, &7 iR A8 | Afte sgdd iR o a9
i |
Unit-2 Theoretical Perspectives:
1. Individualist Feminism 2. Socialist Feminism 3. Radical Feminism
gors—2  |Aglfdd gRkved
1.9ufdde ARETe 2. QNG TAREE 3. 99 ARIAR
Unit -3 Status of Women and Determinants
1. Status of Women: Low Sex Ratio; Gender Development Index; Gender
Empowerment Measurement.
2. Socio — Economic Determinants of Women’s Status
3. Political Determinants: Constitution and Laws; Plans and Policies;
Programmes and Administrative institutions
sHs—3 Azl & Rfq vd MaRae a@
1. Afetrall &1 Reifd - w1 fovrgure, <ifie faer gasie, «ffie gufddaor aus
2. Afgamel o Reafd & AMfse— e FMuRe dw
3. YoiAfd® MaRe @ : G iR S, o IR fadl, srRied &R
ENIRCIR IR
Unit -4 Women and Political Process
1. Women and Political Parties, Organizations and Leadership
2. Women in electoral process: Voting behaviour; problems in representation
3. Reservation in Local self govt.; the reservation debate.
IHE—4 | AR AR IoEifae ufdar
14T 3R JISId T, F8 AR e
2.a = i | Al : e SasR, Uit # FHRIg
3T TR H IRET |, AREAT aT8 fdarg
Unit-5 Women’s Movement:

1. Women’s Role in Social Reform and Nationalist Movements




2. Episodes and Issues in Women’s Movement in Independent India.
3. International Women’s Movement: ILO and UNO on women’s issues; Beijing
Declaration and Platform of Action.

RIS ICIER]

1 MRS GUIR 3R I srala H Afgetreli &l fffer

2. WA R H Al 3f&IAT & UPT 3IR e

33ATRIEIY AT arialerd : Afgere & Fal IR FRISEIY 219 FY 3R Fgad
ey, I GO QiR HRIArE! &1 59
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M.A. IV Semester

THU. age WEReR
Subject Political Science
kR NERISREEIS]
Paper v
eI =gl
Title of the paper Human Rights
TR Bl ¥ds BISCRCIECIN
Open Elective
Max.Marks/a1f@aw 3f | Theory/d<gifaem Internal Assessment/37idRe el Credit
50 40 10 5
Unit -1 Human Rights: Meaning Concept and Historical Development . Rights: Meaning

and Definition. Types of Rights: Moral and legal.

$PIE—1 AT ABR - 37ef, SR iR vfeTfie e | siiier : st iR ufRwm, fderr &
UHR : Afdd AR Fefb |

Unit-2 Theories of Rights: Theory of Natural Right. Liberal Theory, Legal Theory,
Marxist Theory.

ghIg—2 PR & FHgld : Upfiie PR & Mgl | Serarc Rigld, denfe Rigid, Aradara)
Rrgrd |

Unit -3 Duties: Meaning, Definition and Types. Relationship between Rights and Duties.

T3 Haieg : 37, aRITT 3R TR | AfRPBR AR Haad & e day

Unit -4 Charter of United Nations, Universal Declaration of Human Rights1948,
International Covenant on Economic, Social and Cultural Rights1966,
International Covenant on Civil and Political Rights,

SHE—4 Agad I A, AFAIGR AaHIHG SIvomas 1948, 3@, Arifoe iR ARGa®
ANMABRT & R FfRAT 1966, AFTRE AR SIS AMABRT &1 FeRIET dfar

Unit-5 Human Rights in the context of India
a)Human Rights and Constitutional Provisions; b) Human Rights and Judicial
Activism;
c¢) National Commission for Human Rights;
d) National Minority Commission;
e) National Women’s Commission

HE-5  MRAY Hed # AFaiffier

1 AFAIEIAR AR FaE=h HTder=
2. AFAHR R ARG Afbad
3 I AFATEDR AT

4 TR IR D IRATT

5 MR HiZel AT




Paper — 1V
Economics of Gender and Development (Open Elective)

Max. Marks: 40
UNIT 1

Importance and concepts of women studies, Demography of female population: Age
structure, mortality rates, and sex ratio - Causes of declining sex ratios and fertility rates in
developing countries particularly in India.

UNIT II

Women and their access to nutrition, health, education, and social and community resources,
and their impact on female mortality and fertility, economic status and female work
participation rate in India.

UNIT III

Factors affecting decision making by women, property rights, access to and control
over economic resources, assets; Power of decision making at household, community level,
women education in developing countries and India.

UNIT IV

Concept and analysis of women's work: Valuation of productive and unproductive work;
visible and invisible work; paid and unpaid work; economically productive and socially
productive work - Economic status, private property, and participation of women in pre-
industrial and industrial societies-Female contribution to National Income.

UNIT V

Factors affecting female entry in labour market, Studies of female work participation
in agriculture, nomn-agricultural rural activities, informal sector, cottage and small-scale
industries, organized industry, and services sector, Wage differentials in female activities,
Determinants of wage differentials, gender, education, skill, productivity, efficiency,
opportunity, Structures of wages across regions and economic sectors.



Part A Introduction

Program: Degree | Class: B.A./B.Sc./B.Com./B.H.Sc./BCA Year: Il Year Session: 2023-24

Subject: Foundation Course

1. Course Code X3-FCBDIT

2. Course Title Digital Awareness - Cyber Security

3. Course Type Ability Enhancement Compulsory Course

4. Pre-requisite (if Compulsory for all Third Year students

S. aCl:)):l)rse Learning After completing the course, student will be able to :

outcomes (CLO)

e Make optimum use of web browsers, search engines and Chatbots

e Creating e-mail account, sending, receiving and managing emails.

e Describe reporting procedure of phishing emails.

o Identify email phishing attack and preventive measures.

e Configure security settings in Mobile Wallets and UPIs.

e Practice safe, legal and ethical means of using Information
Technology.

e Practice and use the various online financial and government services
of day-to-day use.

e Understand the basic concepts related to E-Commerce and digital
payments.

e Discuss cyber security aspects, RBI guidelines and preventive
measures against digital payment frauds.

e Explore and learn the online available courses of his/her interest.

e Use the Digilocker and Academic Bank of Credit.

e Describe the concept of Cyber security and issues and challenges
associated with it. .

e Explain the process of reporting cyber crime at Cyber crime Police
Station/ at online platform.

e Appreciate various privacy and security concerns on online Social
media.

e Guide through the reporting procedure of inappropriate content.

e Perform privacy and security settings for popular Social media
platforms.

6. Credit Value

7. Total Marks

Max. Marks: 50 Min. Marks:




Part B — Content of the Course

Total No. of Lectures 30 ( 01 hour per week)

Unit

Topics

No. of
Lectures

Overview of Computer and Web-technology, Architecture of cyberspace, World wide
web, Advent of internet, Internet infrastructure for data transfer and governance,
Internet society.

Use of Internet: Web browsers, search engines and Chatbots. Difference between
Website & Portal, E-mail: Account opening, sending & receiving e-mails, managing
Contacts & Folders.

Computer Security: Issues & protection, firewall & antivirus, making secure online
transactions. Internet safety and digital security. Ethical use of digital resources,
Measures of Online Self Protection.

Keywords: Browser, Search Engine, Website, Virus, Security, Firewall, Cyber
Ethics.

05

II

Digital Payments and e-Commerce:
Internet Banking: National Electronic Fund Transfer (NEFT), Real Time Gross

Settlement (RTGS), Immediate Payment Service (IMPS)

Digital Financial Tools: Understanding OTP [One Time Password], QR [Quick
Response] Code, UPI [Unified Payment Interface], AEPS [Aadhaar Enabled Payment
System]; USSD [Unstructured Supplementary Service Data], Card [Credit / Debit],
eWallet, PoS [Point of Sale]

Definition of E-Commerce- Main components of E-Commerce, Elements of E-
Commerce security, E-Commerce threats, E-Commerce security best practices, Online
Bill Payment. Digital payments related common frauds and preventive measures. RBI
guidelines and provisions of Payment Settlement Act, 2007.

Keywords:Inetrnet Banking, Digital Financial Tools, eWallet, e-Commerce
Security.

07

111

e-Governance Service-

Overview of e-Governance Services like Railway Reservation, passport, eHospital;
Accessing various e-Governance Services on Mobile Using “UMANG APP”.
Exploring  services and resources of Government of India Portal
(https://www.mygov.in/).

Digi-Locker: About digilocker, features and benefits of digilocker, Registering,
accessing and getting various certificates and mark sheets on digilocker.

Academic Bank of Credit (ABC): About ABC, features and benefits of ABC,
Registering, accessing, getting and sharing academic credits.

Exploring Online Learning resources: Online learning through SWAYAM Central,

(https://swayam.gov.in/) and e-pathshala (https://epathshala.nic.in/).

Keywords: Internet Banking, NEFT, RTGS, IMPS, OTP, UPI, OR Code, AEPS, E-
Governance, Umang.

06




v

Introduction to Cyber security- 05
Regulation of cyberspace, Concept of cyber security, Issues and challenges of cyber
security.

Definition of cyber crimes and offences, Cyber crime targeting computers and mobiles,
Cyber crime against women and children, Cyber bullying. Financial frauds, Social
engineering attacks, Malware and Ransomware attacks, zero day and zero click attacks.
Cyber criminals modus-operandi, Reporting of cyber crimes, Remedial and mitigation
measures, Legal perspective of cyber crime, IT Act 2000 and its amendments,
Organisations dealing with Cyber crime and Cyber security in India, Case studies.

Keywords: Cyber Space, Cyber Security, Cyber Offences, Zero Click Attack, Zero
Day Attack, Ransomware, Reporting Cyber Crimes, Cyber Crimes Case Studies.

Social Media Overview and Security- 06
Introduction to Social Networks, Types of Social media, Social media platforms, Social

media monitoring, Hashtag, Viral content, Social media marketing, Social media
privacy, Challenges, opportunities and pitfalls in online social network, Security issues
related to social media, Flagging and reporting of inappropriate content, Laws regarding
posting of inappropriate content, Best practices for the use of Social media, Case
studies.

Keywords: Social Media Platforms, Hashtagging, Social Media Marketing,
flagging of contents in social media.

Part C-Learning Resources

Text Books, Reference Books, Other resources

Suggested Readings:

Praveen Kumar Shukla, Surya Prakash Tripathi, Ritendra Goel “Introduction to Information Security
and Cyber Laws” Dreamtech Press.
Vivek Sood, “Cyber law simplified”, Tata McGrawHill, Education (India).
T. Bradley "Essential Computer Security: Everyone's Guide to Email, Internet, and Wireless Security”.
Cyber Crime Impact in the New Millennium, by R. C Mishra , Auther Press. Edition 2010.
Cyber Security Understanding Cyber Crimes, Computer Forensics and Legal Perspectives by Sumit
Belapure and Nina Godbole, Wiley India Pvt. Ltd. (First Edition, 2011)

Security in the Digital Age: Social Media Security Threats and Vulnerabilities by Henry A. Oliver,
Create Space Independent Publishing Platform. (Pearson , 13th November, 2001)
Electronic Commerce by Elias M. Awad, Prentice Hall of India Pvt Ltd.

Cyber Laws: Intellectual Property & E-Commerce Security by Kumar K, Dominant Publishers.
Network Security Bible, Eric Cole, Ronald Krutz, James W. Conley, 2nd Edition, Wiley India Pvt. Ltd.
Fundamentals of Network Security by E. Maiwald, McGraw Hill

Reference Books:

M. Stamp, “Information Security: Principles and Practice”, Wiley.

David J. Loundy, “Computer Crime, Information Warfare, And Economic Espionage”, Carolina
Academic Press.




Suggested equivalent online courses: e-reading:

http://egvankosh.ac.in//handle/123456789/9489
https://workspace.google.com/intl/en in/training/

https://www.classcentral.com/course/openlearn-science-maths-technology-preparing-your-96104

https://www.udemy.com/course/free-computer-literacy-101-course/
https:/www.mygov.in/

https://epathshala.nic.in/

https:// www.digilocker.gov.in/

https://www.abc.gov.in/

https://swayam.gov.in/

PART D: Assessment and Evaluation

Suggested Evaluation Methods:
Maximum Marks: 50
University Exam (UE): 50 Marks

External Assessment: 50 Objective type questions
University Exam (UE):
Time : 01.00 Hours

50 Marks

Any remarks/suggestions:
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ZeelT SHICFUR, Sleic TATS |
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Keywords: Browser, Search Engine, Website, Virus, Security,
Firewall, Cyber Ethics.
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39| RS & feenfarder 3R sgerareT fAver siferfrge, 2007
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Keywords:Inetrnet Banking, Digital Financial Tools, eWallet, e-
Commerce Security.
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Keywords: Internet Banking, NEFT, RTGS, IMPS, OTP, UPI,
OR Code, AEPS, E-Governance, Umang.
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Keywords: Cyber Space, Cyber Security, Cyber Offences, Zero
Click Attack, Zero Day Attack, Ransomware, Reporting Cyber
Crimes, Cyber Crimes Case Studies.

v wherer HAfEar sradiwer v guaT- 06
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3eugere AT 1 ROifear, sequgea @l dee aa & Hey
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Keywords: Social Media Platforms, Hashtagging, Social Media
Marketing, flagging of contents in social media.
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Suggested Readings:

Praveen Kumar Shukla, Surya Prakash Tripathi, Ritendra Goel “Introduction to Information

Security and Cyber Laws” Dreamtech Press.

Vivek Sood, “Cyber law simplified”, Tata McGrawHill, Education (India).
T. Bradley "Essential Computer Security: Everyone's Guide to Email, Internet, and Wireless

Security”.

Cyber Crime Impact in the New Millennium, by R. C Mishra , Auther Press. Edition 2010.
Cyber Security Understanding Cyber Crimes, Computer Forensics and Legal Perspectives by

Sumit Belapure and Nina Godbole, Wiley India Pvt. Ltd. (First Edition, 2011)

Security in the Digital Age: Social Media Security Threats and Vulnerabilities by Henry A.
Oliver, Create Space Independent Publishing Platform. (Pearson , 13th November, 2001)
Electronic Commerce by Elias M. Awad, Prentice Hall of India Pvt Ltd.

Cyber Laws: Intellectual Property & E-Commerce Security by Kumar K, Dominant Publishers.




e Network Security Bible, Eric Cole, Ronald Krutz, James W. Conley, 2nd Edition, Wiley India
Pvt. Ltd.
e Fundamentals of Network Security by E. Maiwald, McGraw Hill

Reference Books:
e M. Stamp, “Information Security: Principles and Practice”, Wiley.

e David J. Loundy, “Computer Crime, Information Warfare, And Economic Espionage”, Carolina
Academic Press.

AT qHHer SATATST ITSThH;

Suggested equivalent online courses: e-reading:

e http://egyankosh.ac.in//handle/123456789/9489

e https://workspace.google.com/intl/en_in/training/

e https://www.classcentral.com/course/openlearn-science-maths-technology-preparing-
your-96104

https://www.udemy.com/course/free-computer-literacy-101-course/
https://www.mygov.in/

https://epathshala.nic.in/

https://www.digilocker.gov.in/

https://www.abc.gov.in/

https://swayam.gov.in/
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ST. ALOYSIUS’ COLLEGE (AUTONOMOUY),
Reaccredited ‘A+> by NAAC (CGPA-3.68/4.00)
College with Potential for Excellence by UGC
DST FIST Supported & STAR College Scheme by DBT

JABALPUR (M.P) INDIA
Subject/Course type FOUNDATION COURSE
Class BA/BSC/BCOM/BCA/BBA I YEAR
Paper Code XI-FCHBIT
Paper Title ENGLISH LANGUAGE AND INDIAN CULTURE
Credits 2 credits
COURSE OUTCOMES:

1.

Prepare for various competitive exams by developing their English language competence.

2. Promote their comprehension skills by being exposed to a variety of texts and their
interpretations.
3. Build and enhance their vocabulary
4. Develop their communication skills by strengthening grammar and usages
5. Inculcate values which make them aware of national heritage and environmental issues and
making them responsible citizens.
Unit Topics No. of

lectures




Unit-I Reading, Writing and Interpretation Skills:
1. Where the Mind is Without Fear- Rabindranath Tagore
(Keyword: Patriotism]
2. National Education-M. K. Gandhi (Keyword: Edification]
3. The Axe-R.K Narayan [Keyword: Environment] 5
4. The Wonder That Was India-A. L Basham(an
excerpt)[Keyword: indianness] )
5. Preface to the Mahabharata C. Rajagopalachari [Keyword:
Indian Mythology]
6. Child Bride- Rajiv Khandelwal

Unit- II Comprehension Skill: 5
Unseen Passage followed by Multiple choice questions

Unit- [T Basic Language Skills
1. Vocabulary Building:

Suffix, Prefix, Synonyms, Antonyms, Homophones, Homonyms 5
and One-word substitution
2. Basic Grammar:

Noun, Pronoun, Adjective, Verb, Adverb, Prepositions, Articles,
Time and Tense

Textbooks, Reference Books, Other Resources: Suggested Readings-

Essential English Grammar-Rayrnorn1 Murphy, Cambridge University Press.
Practical English Grammar Exercises1-A.J.Thomson & A.V.Martinet, Oxford India.
Practical English Usage-Michael Swan, Oxford

English Grammar in Use-Raymond Murphy, Cambridge University Press.
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St. Aloysius College (Autonomous) Jabalpur
Hd AArafad weifdenay (el ) Sy

B.A. III Year
CIRAGGIRECL
Subject Political Science
faw NERUSREEIS]
Paper Minor / Elective
R airor / Fefeush
Title of the paper State Politics in India
EARERR AT o TSAT Al TSI
Max.Marks/a1f@@add 3@ | Theory/dgifis Internal Assessment/3ffaRe® FedT
100 70 30
Unit -1 e State formation after Independence and integration of Indian States

A case study of Junagarh, Hyderabad, Goa and Kashmir

THAAAT & aTE LT T TS 3L AT T LTST T T Teh L0

SATNIE, §aTaTg, AT 3T FILHIT il ¥ TSl

Colonial Administrative Units
Reorganization of States-Issues and perspectives
Language, Religion and Identity Formations

sirafaatars semafas zwr=at

o T[T &I TANSH — e < o
o WTHT, & 3T UgATT H<adTU
Unit -3 e Regional Identity (Regionalism), interests and Aspirations

Case and community polarization

State Politics responding to National Issues such as Secularism,
Communalism and Politics of Minorities

Agrarian Politics

ST TgATT (FTATR), TAAT 3T STHRTEATE

o ST 3T ATHRTIAS AR
o TAT ISHITT ST TP {e TH- gH HIUeAdr, areeraars
ST ACTEETHI hl TSI
. i
Unit -4 e Party Politics and Coalition government
e Issues and trends in Centre-state Relations
e Politics of the State against the Centre-State Relation
¢ Role of Governor in State Politics

TTET T TSI 3T TSTLT HIRTL

% ST Heel | qF o & A

FE-TT Hadl o [gaT® T 6l T
ST 0 TSI § TSAATA il JIHRT




Unit-5

¢ Inter-State Council
e Inter-State Water Disputes
e Inter-State Territorial Disputes
e Implementation of Public Welfare Policies- such as Poverty
Elimination, Food Security and Empowerment Policies
PS5 o FrARiT TREg
o FeALISAT A [AaTE
o FrAUSHT AT fAaTE
o AT FHEATIHILN ATATT T HIATTATT — SE TLET I+ A,

G AT AT SATERTAT Aaat




St. Aloysius College (Autonomous) Jabalpur
Hd At igs Feifdenay (e ) SaeyR

B.A. III Year
CIRAG DRG]
Subject Political Science
fawa NSRISREEIS]
Paper I
eI TorH
Title of the paper Indian Foreign Policy
ERSEEIEIING aRa @ fager e
Max.Marks/a1fd@a# sies | Theory/dgifaes Internal Assessment/3ficRe e
50 40 10
Unit -1 Indian Foreign Policy: Development, Salient Feature, Principles &
Determinants.
P11 IR fader Nify : e, fRwan, Rigia vd Fuke a@ |
Unit-2 India’s Relations with Neighbouring Countries: Pakistan, Bangladesh, Bhutan,
Sri Lanka, Afghanistan.
SHIE—2 IRA & TS <2 & A1 Hae : UTfdea™, Ierasl, $ieidl, e Ud THIT-Rdl |
Unit -3 Relations with Super Powers : America, Russia, China.
PE-3  |9MRd & HAERIAdl & AT ey : IFREI, w4, d |
Unit -4 Regional Organisations : SAARC, ASEAN, BRICS.
B4 | e IS W1, AR, 99 |
Unit-5 Contemporary International Issues : Human Rights, Globalization, Environment,
Disarmament, Cross Border Terrorism.
THE-5 | DI ARSI e : AFAIEDR, RdIHRel, qafavo, Feraiiaxer, dHuR

TARATS |
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B.A. III Year

Y. Ty o
Subject Political Science
faw o fasm
Paper II
RS fa<ra
Title of the paper Public Administration
EESLEEICAINILEY b T
Max.Marks/31f&@aw s | Theory/dgifas Internal Assessment/37idRe® JiTH
50 40 10
Unit -1 Public Administration : Meaning, Nature & Scope, Evolution, Public and Private

Administration, New Public Administration . Emerging trends in Public
Administration

FHIS—1 <ileh SRR @ 319, Uil vd &1, fadr, ol gd foofl wemes, Sde ol g |
ST J9TTE § 39t St |

Unit-2 Principles of Organization : Line & Staff Agencies. Chief Executive.

HE—2 WS & RIET : W% Ud GF TSR0, I HriuTiera |

Unit -3 Personnel Administration : Recruitment, Training and Promotion, Union Public
Service Commission, Settlement of Disputes, O&M.

SPE-3 | HIHG G : i, UfReror, usr=fd, 69 olid \ar ST, faarel &1 |,
3N vd A |

Unit -4 Financial Administration : Budget, Accounting & Auditing.

os—4 Iy UeIRad © qofe, Eidd gd ST N |

Unit-5 Development Administration : Role of Bureaucracy. Role of Panchayati Raj
Institutions , Lokpal & Lokayukt, Good Governance and E-Governance.

PE-5 | AT URIRAA ¢ AIBREE] Bl fAhT, TARI! IISl ARRI3H B ADT | Alburel Td

ATpTYad, FeTa- Ud §—Ta14 |
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St. Aloysius College (Autonomous) Jabalpur
|d JArafgd qerfaaray (Wl ) SeeyR

B.A. III Year
iy gag ao

Subject
fawa

Political Science DSE (Group B)
o fasm

Paper
RSP

I
ERE

Title of the paper

LSRRI

Comparative World Constitution

TAATHT o Fierem

Max.Marks/1f&read 3iw

Theory/dgifa® Internal Assessment/3ATdRe® FeiTh=

100

70 30

Unit -1

Introduction to the British Constitution

ARl TE

Journey of Parliamentary Democracy and Evolving of Constitution
Salient Features of Constitution

King, Prime Minister and Cabinet

Parliament

Judiciary

Party System

EIESRIECIRE RIS B ]

6.

a bk wbh =

e 7 o Ud 9ary Areha= i JT1
Ffaream &t g A

TISIT, T HAT 3T hfawe

Tae

RIPEIEED

TATT STE

Unit-2

Introduction to the American Constitution

o Ee o

Framing of American Constitution
Salient Features of Constitution
Executive

Legislative

Judiciary

Party System

SHIE—2

AT gigm w1 ai=w

o0 wh -

FaiEfT wfagm &1 At
FTargTe =t geT Fervard
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Unit -3

Introduction to the Swiss Constitution

B Sl S &

Framing of Swiss Constitution and its Salient Features
Executive

Legislative

Judiciary

Party System

Direct Democracy

ﬁaﬂaﬁmmwﬁaﬂ

6.

1. o3| |G &1 [0 ST sqahT g [Aauar
2. FTATTIerRT

3.
4
5

IECHRED

. TTIqTer=T

. AT FTE

TTeT ATeha T

Unit -4

Introduction to the Chinese Constitution

moe a0 o

Framing of Chinese Constitution and its Salient Features
Executive

Legislative

Judiciary

Communist party of China

Democracy in China

FPTE—4

S+ “fargm =1 o=

1. =T "feme 1 QA o7 saehl g faquary
2. FTATierhT

3.
4
5

IECLRED

. ATIITTeThT
. = T e qTel
6.

== | AT

Unit-5

Comparative Study of the Constitutions

o po o

Constitutional Amendment in USA and Switzerland
American President and British Prime Minister
American Senate and British House of Lords

Swiss Federal System and American Federal System
Political Party System of China, UK and USA

aﬁaﬁﬁmw

1. FIH T AHNHT X Facsiaie ¥ gaer=s gena+
2. AT Teqta oY ferfeer yam ==t

3.
4
5
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St. Aloysius College (Autonomous) Jabalpur
Hd gy qgTaaray (el ) SqeyR

B.A. III Year
iy g ad
Subject Political Science DSE (Group B)
fawg NSRISAESIE]
Paper II
Title of the paper International Relations and Contemporary Issues
SR 1 ¥ HATET HHY TF HATA o
Max.Marks/a1f&r@H sice | Theory/dgifas Internal Assessment/3TidRe JeaiTe=
30
100 70

Unit -1 Introducing International Relations

1. International Relations as a discipline: Development and different
definitions
2. Theories of International Relations:
e Realism (Classical realism, structural realism, defensive/offensive
realism)
e Liberalism (Interdependence, neoliberal institutionalism,
commercial liberalism)
e Marxism (Lenin, Gramsci and World System Theory)
3. Key Concepts of International Politics: National Power, National Interest,
Balance of Power, Collective Security
4. Understanding Globalization

P St wee @ aR=E

1. TF 9T &« F FqUury 999 ; o ug e gt
2. IqUE Had F Fgia:
o TATIATE (YL TATHATE, HLAATHF TATIATE,
TEATHS/ATHTHF TATIATE)
o ITMATE (TLEIX AT, Aasaara: §emams,
AT ST ISTLATR)
qTaare (S, ATH S ST forg 2T Hgia)
3. W@?(Wdlldsﬁgw FTYTIOMU; TS 9rf<h, L T2,
oTf<h T |, AT e qLET
4. F5FTHTOT T ATY




Unit-2

Changing International Political Order

1. Cold War and Bi-Polarity

2. Collapse of Soviet Union, Post-cold War, Unipolarity

3. Non-Alignment Movement: Aims and achievements, Relevance of NAM
in contemporary world

4. Colonialism to Neo-colonialism

FEAAT ATUTIT T AT

1. T I3 3T T8 — egeftaar

2. FfaFq G5 & [@eed, 37 offd I3, ThReEaal
3. MEMATTE AR S29T U IUATddl, THHAE (o |
TefATUer AR i TR

4. IufAaeraTe 4 qa3a«a9rans

Unit -3

United Nations and World peace

1. Main organs of United Nations: Role and Functions
2. Need for UN reforms

3. Promoting peace and security

4. Promoting economic and social development

SHIE—3

I=F g 99 uF o arifa

1. HIH Y & &I 0T: YHHT UF w1
2. FIH Y T H T T ATGLTHAT

3. Tt 3fiT FqLEAT T AcdTa
4. T TS ATATISN [STe T TIcHTeA

Unit -4

Global Economy and Multilateral Organizations

1. Global Economic Governance: Making of Bretton Woods System, The
International Monetary Fund, The World Bank, The World Trade
Organization

2. ASEAN, EU, SAARC, BRICS, QUAD

FPIE—4

AP sreferaeaT wa agueii WA

1. afeaes srfelsh o @ 92 29 e FT A, AT
farfir fafer, fosa &=, fosa =T gereA

2. e, I g9, 914, T, Fre

Unit-5

Understanding Global Issues

1. Rescuing the Sustainable Development Goals

2. Environmental Issues: Climate Change

3. Economic issues: Poverty

4. Social Issues: Gender Justice, Human Rights, Terrorism

4P Wt wT A
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3. e q ; Meiar
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St. Aloysius College (Autonomous) Jabalpur

T

FeraRag Hefdered (@Rl ) Seegy

B.A. II Semester
#i.u. fedfitT e

Subject
Erps

Political Science

ECIGACEIGE

Major / Minor

q=/ T

Title of the paper
5T 9 T ot

Indian Constitution

AT |

Unit -1

Genesis of the

Indian Constitution and Salient Features

1. Constitutional Development in India
2. Making of the Constituent Assembly: History and Objectives
3. Salient Features of the Constitution:

3.1 Preamble

3.2 Fundamental Rights and Duties

3.3 Directive Principles of State Policy

3.4 Procedure for Constitutional Amendment

THTE-1

AT e T SFeair vaw e

1.

I § gaer=eE fBewm

2. gferem q9T &1 [Hir Sy uaH 35ed
3. Hfagr &t yq@ fadwar

3.1 g&Eqradr

3.2 g ATIFR TaH FdeA
3.3 o7 & At Aders a
3.4 wfereTer Forre &t wiwar

Unit-2

Legislature

1. Central Legislature
1.1 Indian Parliament — Composition and Functions of the Lok Sabha
and Rajya Sabha
1.2 Speaker of the Lok Sabha- Role, Power and Functions,
Independence and Impartiality of the Speaker
1.3 Legislative procedure of the Parliament
1.4 Parliamentary Committees
2. State Legislature
2.1 Vidhan Sabha- Composition and Functions
2.2 Vidhan Parishad- Composition and Functions

1. FT TI=IU=T

1.1
1.2

1.3
1.4

AT HEGE- ATHAAT TIH TSTHAT T HLaAT TAT H1A

AFEAT e — AT, gafedt TaHq Fd, Feqe H Al
Ay fAorerar

CEEEIRERIRIIER

HE gt |

2. T[T FIEATIOH]

2.1
2.2

e AT — ST A
g TRug- §v=HT v # |




Unit -3

Executive

1. Union Executive

1.1 President- Power and Functions

1.2 Prime Minister- Role and Functions

1.3 Council of Ministers- Composition and Functions
2. State Executive

2.1 Governor- Power and Functions

2.2 Chief Minister- Power and Functions

2.3 State Council of Ministers

THE-3 FTAqTferhT
1. T FEYTerERT
1.1 Trgafa- afwat v #1
1.2 T — GIHEH TaH w1
1.3  H@EMRYE — 65341, e TaHq 7 |
2. ST FTIUTIART
21 TSAN — FA UA At
2.2 HEHHAT - FTH TAH ORAi
2.3 o "EaRue
Unit -4 Judiciary and Other Constitutional Bodies
1. Supreme Court- Composition and Jurisdiction
2. High Court- Composition and Jurisdiction
3. Judicial Activism
4, Constitutional Bodies
4.1 Flection Commission
4.2 Union Public Service Commission
4.3 National Commission for SC’s
4.4 National Commission for ST’s
4.5 State Public Service Commission
THS-4 RIREIEEIRCE R IE IR EAEEIR]
1. IYAH FTATAT — EI5T TAH AR
2. Ig AMATAT — GIod TAH SATEH |
3. ~f3F gFgar
4. TagrHeEs A
41  FaEt= e
4.2 FE T ATHEET AT
4.3 A STAEt o T S
4.4 AT SASTAAT 3 o T AR
45 T[T ATFIET I |
Unit-5 Division of Powers
1. Centre-State Relations
1.1. Legislative Relations
1.2. Administrative Relations
1.3. Financial Relations
2. Local Self Government- 73"and 74" Amendment.
TS5 IR ERIE T
1. g T HaY
1.1 faarft dey
1.2 TITEHIT Tag
1.3 fa<h= |ay

2. I TAATEA — 73 a7 TaH 74 AT HLqoTe




St. Aloysius College (Autonomous) Jabalpur
Id eraraad Aeifderay (el ) seeyr

M.A. IV Semester

Y. Igd WIReR

Subject Political Science
fawy o fasm
Paper II
EREEE] facra
Title of the paper Government and Politics of Madhya Pradesh
e BT MH AU 3R T

Core
Max.Marks/#1f@aH sis | Theory/Sgifas Internal Assessment/afiaRe e Credit

50 40 10 5

Unit -1 Reorganization of States (1956) and Formation of Madhya Pradesh. Division of
Madhya Pradesh. Determinants and Characteristics of Madhya Pradesh Politics.
Party System and Main Political Parties in Madhya Pradesh.

SHIE—1 5T &7 GG (1956) TAT AL U &7 AT | A7 Uer &1 favrer |
7 U B Ioig @ FeRe 9@ gd fRivarg, qer gew 91 Sl gaven ud uaE
STHIfdd T |

Unit-2 Governor: Powers, Positiowd Role. Chief Minister and Council of Ministers:
Powers, Position and Role. State Legislative Assembly: Organization and
Powers. High Court in Madhya Pradesh: Jurisdiction and Role.

SHIE—2 Jrogare - wifd, Rerfe vd e | g d | qRvg —wifdd, Rerfa v yffer |

I Qe - |78 U4 Wk | Heguael H Sed T : SAdbR Ud e |

Unit -3 Administration in Madhya Pradesh: Structure, Secretariat, Chief Secretary,
Secretary, Commissioner. District Administration in Madhya Pradesh : Role of
Collector.

SPIE—3 HEY YT H YR © R Aol JEaied, Ao, e | 7l uaw H Ty

Ryemerer 1 qfvT |

Unit -4 Rural Local Self-Government in Madhya Pradesh : Organisation & Powers.
Urban Local Self-Government in Madhya Pradesh : Organisation & Powers.
Importance of Finance, Bureaucracy and Autonomy in Local Self-Government.

TPHIE—4 TEIUS | YO T WA - WS- Ud S |
YUY H TR AT TR W8+ Ud iy |
focT &1 98, W W | AIeReel Ud e |

Unit-5 Emerging Trends in Madhya Pradesh Politics : Politics of Tribals, Politics of
Dalits, Naxalite Problem, Women and Politics.

Electoral Politics and Voting Behaviour. Development Politics in Madhya
Pradesh.

$hIE—5 T YT Pl oG § SURAT Jafeadr : SToicid oI, gfeld o, Tadel
FERT Afeomt iR oI |

fyafa & IGHIRT U6 Ade IaeR | #equey | fddrd @y o |
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St. Aloysius College (Autonomous) Jabalpur
Hd erataay Aerfderey (Wl ) SqeyR

M.A. IV Semester

Y. g WIReR
Subject Political Science
faw NSEINRCEIE]
Paper 11
EESIE q
Title of the paper Political Leadership
yeus &1 e ISTfes g
Core Elective
Max.Marks/s1f&@ad s | Theory/dgifas Internal Assessment/3ifdRed Feaited Credit
50 40 10 5
Unit -1 Study of Political Leadership- A Comparative Perspective: Classical and Elite

Views.
Psychological, Sociological and Political Approaches.
Leadership- Types, Roles, Style, Personality Traits, Functions, Performance.

SPIE—1 RIS e BT AT — JoAIcAd TRYET : AR Td 31foi +d |
FAIASITD, AT iR ISTIad U |
AI@ — UBR, DI, Uell, AKRITT A&, BRI, TSR |
Unit-2 Issues and Problems of Recruitment and Situational Factors
Issues and Problems of Socialization
P12 Wl & e vd FAR R Rerfiae a@ |
FATGIEHRT & Fe Td AHRIN |
Unit -3 Typologies of Power and Decision Making and Executive Authority.
P13 g fFEior SR wIfdd & UeR vd SrRiufed TeeR |
Unit -4 Political Leadership and Nation-Building in India: Local, Regional and National
Levels.
Conflict Generation & Conflict Resolution in Indian Politics
TPE—4  |\WRA ¥ g BT SR IR S e, &89 iR IS W |
IRAG o # Fag foator vd oy garem=
Unit-5 Role of Leadership & Emerging Challenges:
Emerging patterns of leadership.
Problems of autonomy: Financial & Administrative Spheres.
P15 g DI AP Td U FAITIT : Id & SHRA AR | @Il $ F9emg - fafcaa gd

PEIREAREESI
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St. Aloysius College (Autonomous) Jabalpur
Td raraad Aerfderay (Wl ) seeyr

M.A. IV Semester

Y. Igdf WReR
Subject Political Science
fawa NSEIINEEEIS]
Paper III
EESIRE q
Title of the paper Media and Politics
TRAUS HT LS BUSRIECICUSEIIR]
Core Elective
Max.Marks/a1f@aH sis | Theory/Sgifaes Internal Assessment/afiaRed e+ Credit
50 40 10 5
Unit -1 Theories of Political Communication: Concept, Role of Communication in a

Democracy, Media as a means of Socialization

SPIE—1 RGeS WaR & RIgGIA : SaUR, didbad § FaR B el AHSIaRY & AEF & B9
H Aifsar

Unit-2 Press and Politics in India- Critical Evaluations of Role and Impact, Election
Campaigns, Opinion Polls, Exit Polls, Relevance and Reliability.
Agenda Setting Function of the Media.

THIS—2 ARA H U IR TSI —fAdT 3R T91d BT AT cqd URIETT, A1d TR, ST
[T, R\ FATgAE, URiTEar SR favaR i |
Aifsar &1 sratafa |feT o |

Unit -3 T.V., Radio and Politics in India- Critical Evaluation of role and Impact,
Freedom of Media and Right to Information.

SHIE—3 AR ¥ 1AL, ST IR ST — AT SR TH1a BT T e qRIeTol, JIrsar a1
IAFAT IR GaT BT ARTHR |

Unit -4 Mass Media and the Government- Issues and Problems
Government Monopoly, Executive Censorship, Judicial Interpretation, Nation
Building and Political Development in India

SHIE—4 AR AT IR IR — e AR FARIY
IRENT UHIEDBR, BRIUTADT AR, =TS ARATG, ART H g fA7or 3R Ioiifaad
e

Unit-5 Media and Social Responsibility: Economic Pressures, Media reportage of
marginalized sections- children, dalits, tribals, Gender, Media coverage of
violence and related laws - inflammatory writing (IPC 353), Sedition-incitement
to violence, hate Speech.

SPE—5 | WA SR ArIiTe SwiRardc ;- 3l @, B & av B AT ufdded — =,

gford, Sienfa, fofwr, R oiR S99 Hafdd S &1 NS FaT— SHered (TEaHTs)
@@ (IPC 353), Svrale— 291 &I UIcqre+, goIr 7oy
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St. Aloysius College (Autonomous) Jabalpur
Hd Al weifdeney (Wl ) Siqeyy

M.A. I Semester

THQHIH HHRT
Subject Political Science
faw NSRIGREEIE]
Paper I
RS e gorq
Title of the paper Indian Political Thought

UeuH Bl Mddh

YR oHIae =id=

Core

Max.Marks/1feredH 3 Theory/d<ifa® Internal Assessment/sTidRd HiTdH Credit

50

40 10 5

Unit -1 Overview of Indian Political Thought, Genesis and Development. The Renaissance-
Raja Ram Mohan Roy, Balgangadhar Tilak, Vivekananda

FPhTe—1 YRA IoHfde faaR &7 sadie, Sdfd ik faem |
JAITRO—RTST MAIET 13, 9Td MR e, fadam= |

Unit-2 Influences on the Ideas of Mahatma GandhiSatya, Dharma, Shanti, Prem, Ahimsa,
Asteya, Aparigraha, Swadeshi, Roti ke liye Sharm, Brahmacharya, Political Leader
and Political Activist. Gandhi as an Statesman, Gandhi as an Economist Activist.

SPIE—2 AR T & Rt R uvra, aw@, oF, wnfa, oW, «ifd, sraw, suRuE, e, I & forg
s, seTad, e U ISHIfad w1 iR eifae dridwdl, Tl U Iroar & w9 H, TRl ga
e wrdwdl & wI H |

Unit-3 Political Ideas of Pandit Jawahar Lal Nehru, Sir Sayyed Ahmad Khan, Mo. Ali
Jinnah, Dr. Bhimrao Ambedkar.

I3 Y, STTERATd g, R HWE IMEAE WM, Al 3fel O, Sf IR IFSdR @ IoHIad
faar |

Unit -4 Views of Ram Manohar Lohia, Jai Prakash Narayan, Acharya Narendra Rao.

ShIs—4 | FHIER AT, S YTl ARV, e R+ g & fdar |

Unit-5 Views of Din Dayal Upadhyay, M.N. Rai, Arvind Ghosh.

$HIE—5 <9 TITe U, UA.UA. I, 3RfA< 919 & f9aR |




St. Aloysius College (Autonomous) Jabalpur
Wd Aty Aeifderned (Wl ) Sdaqr

M.A. III Semester

THYTA AHRER

Subject Political Science

fwa NERISREEIS]

Paper v

REE] el

Title of the paper Citizen and Civic Awareness

TeTUH BT 2D

Open Elective

Max.Marks/stiereas siw | Theory/dgifds Internal Assessment/s1idRe i Credit
50 40 10 5

Unit-1 | Need for Political Education- Citizen Obligation under Indian Constitution,
Citizenship training, Political Culture.

gHhIS—1 |IoiilTad R1Er & oIy Jawed — ARA S99 & d8d AnTRe JTRid, ARl
TR1eToT, RIS AR |

Unit-2  Procedural Aspects of Political Goods and Services and their delivery: Welfare
Programmes, Applying for Ration Card, Birth and Death Certificates, Voter
Registration, Voter Identity Card, PAN Card, Enrolling Membership for Central and
State Government Programme, Employment Registration, A Critical Appraisal of the
State of Political Goods & Services and their delivery. Consumer Forum and its uses
for citizens, Redressing of Citizen Grievances.

SHIR—2 |SHICD TR 3R FaRll & [IaR &7 UfHITHAS Ul © HeAIHRI HRIGH, I HIS B
oY e, ST 3R Jg WA U, AARTdl UsiihRvl, AAQTdl g U, Uq &Ts, ds
3R ST WRBR & BRIGH & (Y AR AMHIB, JASHTR YOI, ISTiiad a¥gal AR
HIRI Td 3@ IR BT STAAHD 1D | ANRSDT & ford IuHIadr #9 iR IHdHT
SUIANT, ANRS Rrerdl &1 FaRo |

Unit-3 | Citizens Charter- Meaning and Origin, Need for Citizen Charter: E- Governance,
Delivery of Services.

FhIs—3 |NTRG dATeX — 31 3R Sdfed, AFR® Aex & foTU Smavysd : S—uema-, sl &1
faeRoT |

Unit -4 | Meaning, Significance, Dimensions, Organization and Functions of NGO,
Regulatory Mechanism at Central and State level Government over NGOs,

Sources of Finances of NGOs, Expenditure, Account and Audit of NGOs, Self Help
Group and Women Empowerment.

SHIg—4 | UAGHRAT BT 2], Hecd, JATATH, T[S 3R B, TAGIBI WR bald 3R AT KRG ARDR
HHE 3IR Afell FAIHRT |

Unit5 | Right to Information Act 2005. Right to Education and Employment-MGNREGA—
Entrepreneurship.

SHIS—5 | AT BT SMUBR AAIH 2005, ISR 3R AT BT MABR —FRIT— I |




St. Aloysius’ College (Autonomous), Jabalpur

Part A — Introduction

Session: 2023-24
Subject/ fw=: Commerce / =&
Programme/swisea: Certificate / aféfene
Class/=ar: B. Com 2" semester / =ft. =im 2" &t
Course Code/ urgasrnents: CI-COMA2T
Course Type/ urgassa &1 U&R: CORE Major

Course Title/argasrueTaiies:

Business Regulatory Framework

Pre — requisite/ qatue:

(Open For all)

Course Learning Outcome/
ATGATHA LA hl URerfeer:

After completion of this course, it is expected that the student
will be able

CO 1- To recognize the essential elements of a valid contract
and describe the capacities of parties to contract.

CO 2- To evaluate the rights and duties of the parties at the
time of breach, bailment, pledge, and contracts of indemnity
& guarantee.

CO 3-. To distinguish among different kinds of Negotiable
instruments.

CO 4- To analyze the Consumer Protection Act, 1986 and
2018, and apply the process and procedure of filing a
complaint under the act.

CO 5- To interrelate the provisions of the Partnership Act
1932 and Limited Liability Partnership Act 2008.

Credit Value/ ssfeeam:

6 credits

Total Marks/ sesie:

Max. Marks: (Internal 40) + (External 60) 100

Part B — Course Content

Unit 1

Historical Background of Mercantile Law in India — Scope and Characteristics, Indian
Contracts Act 1872- General Laws Definition and Nature of contract, Agreement: Offer
and Acceptance, Consideration, Capacities of parties to contract, Free consent, expressly
declared void agreements.




T 1

HRA 30 H SATHTAh HiooTdH I Ticlgliaeh JSo8{fA - &7, fadwdd, SR
Iefay HRHIA 1872 - @AY fgs, gRewIv, et &1 yhid, sgie-
YEdId Td FHTd, Tk, YATERT H IeIat Flel S &THAT, FEaT HEAL,
ST ¥ F Y g9 d sgNa

Unit 2

Performance and Breach of contract, Contract Relating to Indemnity and Guarantee,
Bailment and Pledge, Agency

S 2

Iefeetl # AU U4 e &9, effa qfid vd widefd @ #eeted
37eferer, AR Ta ey | were

Unit 3

Negotiable Instrument Act 1881-General Introduction, Negotiable Instrument
(Amendment) Act 2002, Definition and features (Promissory Note, Bill of Exchange and
Cheques), Crossing and Dishonor of Cheques, Dishonor of Negotiable Instruments

TS 3

RfFaT ey dwus AT 1881 - I y&daar, _Jfasay e J@ay
AT (F) 2002, IRAW, F87o7 (Yfaedy, Afeay fJua g d@),
dh & [WieheT TF 37101, RAfAFT g @I &1 3710l

Unit 4

General Introduction to Consumer Protection Act, 1986 and 2018, Introduction and
features, Redressal agencies, Process, and procedure of filing a complaint under

consumer protection act, Penalties, Difference between Consumer Protection Act, 1986
and 2018, FEMA, 2000, Introduction and salient features — Regulation and Management
of foreign exchange; Authorized Person, Contravention and Penalties, Difference
between FERA & FEMA

s 4

3YAIFAT TIETOT AT 1986 TF 2018 &I TAY fawg aR=y, wedrasr
Td 8T, fRIAId JaIss, €8, 3UHiedr EI&T0T HiAfAgH 1986 waH 2018
& HET 3R, BT, 2000, YEAEAT vd Affiea fAdwaw - fageh _fss =
yae vg foeon; siftgd safad, @adAr &1 3edus ud d5, B ud BAT &
AT 3|

Unit 5

Indian Partnership Act 1932 — General Introduction, Elements and Features, Partnership
Deed, Limited Liability Partnership Act, 2008.- Introduction, Registration process,
Winding up

TS 5

HRAT Al AIfRAIH 1932 - AT 9=y, AT dcd TaH @&,
el dor@, WfAd aifica arsicrr Jfafags 2008, - g&d@er, gsiidel
gfshdT, ATSIERT ST TATS|

Part D: Assessment & Evaluation




Suggested Continuous Evaluation and Attainment Methods

Internal Unit- 1: Reference text readings on elements of | Total — 40 Marks
Assessment: valid contract and Role play for capacities of parties
t tract. (CO 1
Attainment Methods | Co¢ ( )
Unit- 2: Court trial on different situations based on
breach, pledge, and contract on indemnity and
guarantee. (CO 2)
Unit- 3: Diagrammatic presentation of negotiable
instruments. (CO 3)
Unit-4: Preparation of Report on cases related to the
Consumer Protection Act. (CO 4)
Unit- 5: Assignment on the registration process of
partnership. (COS5).
External Section A: Five Objective-type Questions Total - 60 marks
A t: . .
ssessmen Section B: Five Short Questions
University/

Autonomous College
Exam Section:
marks

Time: 3:00 hours

Section C: Five Long Questions




St. Aloysius’ College (Autonomous), Jabalpur

Part A — Introduction

Session: 2023-24
Subject/ faw=: Commerce / &mw&
Programme/ smiswa: Diploma/ fewemn
Class/ wam: B. Com IV semester/ dft. @i srqel @weex
Course Code/ urgasin wie: C2-COMC 2T
Course Type/ argasra &1 T&R: Elective /tza®

Course Title/argassn @t vive:

Principles of Management (Y& % forgia)

Pre — requisite/ gaiaar:

Not Required (open for all) @+t % forg 3uemsy

Course Learning Outcome/
UTGATHA AT T UReATou:

Upon successful completion of the course, a student will be
able to-

COl- Evaluate the methods and techniques of controlling
businesses.

CO 2- Evaluate the emerging trends in Management.

CO 3- Explain the basic concepts, functions and processes of
human resource management.

CO4- Explain the role of marketing within society and
within an economic year.

Credit Value/ ssfee wme:

4 credits

Total Marks/ et aieh:

Max. Marks: 40 (internal) + 60 (external)

Part B — Course Content

Unit 1

Coordination - Meaning of coordination, elements, and features of coordination,
importance of coordination, cooperation, and coordination. Steps for effective
coordination, and management of conflicts.

Controlling- Definition, meaning, elements, Importance, controlling procedure,
Types of control, control techniques, and requirements of a good control system.
Responsibility accounting. PERT and CPM, use of Computers and IT in
Management control.

FoTs 1

TAaY - AT AT 37, THAT & dcd 3R TAYAY, TH=ag FT FAgcq,
AT 3R FF=aT | IHET H-aT & v weH, Tast &1 Jey|




=T -aRemwT, 31y, dca, Agca, ATFoT ufshar, [AIFT & yhR, IO
deheileh, 37T TAIAUT YOTRl 6T 3TaeIHhdIG| 3TREAcd oi@iehed | PERT
3R CPM, gaue fagaor  segex 3R T &1 393 |

Unit 2

Motivation and Leadership - Motivation: Concept, Forms of employee
motivation, Need for motivation. Theories of motivation. Meaning and Functions
of a Leader, Characteristics of Effective Leadership, types, and Theories of
Leadership and Leadership Styles.

Emerging trends in Management — Basic concept of -Total Quality
Management, Crisis Management, Global Practices, Change Management, and
Logistic Management.

3hTS 2

AT 3R Aged -HTAIOTBEUROT, FHAARY 9OT & F AN H
ITERFHAT| HTAIROT & THeHdT | AJed : Teh AT &1 7Y R SR, gorrar
Aqdcd & 8Tl dded & YR N fewia 3R dAqgea AT

qa‘mﬁw??ﬁqaﬁﬁ-ﬂgmw-@wm,mlm
yaed, dfias caagR, IRade Jaee, THR-dT Ta.

Unit 3

Human Resource Management- Introduction HRM: Concept and Functions,
Role, Status and Competencies of HR Manager, HR Policies.

ECaER]

qfHerT, TEUfa 3R geTdad, AlTa FEE i

Unit 4

Marketing Management- Introduction, Nature and Scope of Marketing,
Importance of Marketing, Marketing Concept: Traditional and Modern, Selling
v/s Marketing, Marketing Mix, Marketing Environment.

3o Ts 4

fauurer- aR=w, Ao & ypfd 3R &9, [Quoe &1 #Agca, fauumer
YR IRARE AR 3myfass, S o fagore, oo f@sor, fagore
aTATaRoT|

Part C — Suggested Readings

No.

Author Name of the Book Publication

1. | Koontz Harold & | Essentials of management Tata McGraw Hill New Delhi.

Weihrich

2. | Ramasamy, T. Principles of Management Himalaya Publishing House Pvt.

Ltd. Nagpur

3. | Durai, P Principles of Management, | Pearson Education New Delhi

Text, and Cases




B.com syllabus 2023-24 as per National Education Policy 2020

St. Aloysius’ College (Autonomous), Jabalpur

Part A — Introduction

Session: 2022-23
Subject/ faw=: Commerce / &
Programme/ srdsa:

Degree

Class/ . B. Com IlIrd year / =t ¥ qeiir a9
Course Code/ urgasn wie: C3-COMB2D
Course Type/ urgassa st T&R: DSE (Discipline Specific Elective)
Course Title/atgasea 1 virde: Human Resource Management / |THa T4 Ya&= (Major Paper
D)

Pre — requisite/ gatie: Not Required (open for all) /@3 & ToIT 39ersd

Course Learning Outcome/ utgasem | Upon successful completion of the course, a student will be able to
T 1 ufetsuat: 1. CO 1- Explain the basic concepts, functions and processes of
human resource management.

2. CO 2- Classify the role, functions and challenges of human
resource department of the organizations.

3. CO 3- Explain the concept of manpower planning regarding
recruitment and selection.

4. CO 4- Design and formulate various techniques of training and
development programme.

5. CO 5- Differentiate between Performance appraisals, Reward
Systems, Compensation Plans and Ethical Behavior of different
level of employees.

6. CO 6- lllustrate and compare various wages and salary structure
and benefits of employees in different designations

Credit Value/ skfee um: 6 credits

Total Marks/ e sis: Max. Marks: 30 (internal) + 70 (external) Passing Marks: 35

Part B — Course Content

UNIT TOPIC

Unit 1 Introduction- Human Resource Management: Concept and Functions, Role, Status and
competencies of HR Manager, HR Policies, Evolution of HRM, HRM vs HRD, Emerging
Challenges of Human Resource Management, Work diversity, Empowerment, Downsizing,
Human Resource Information System, Role of Indian Value system in HRM.




B.com syllabus 2023-24 as per National Education Policy 2020

THE 1

T~ WIe T Yot HeheaT 3R R, WHe ST Seue o ifie, Ruf 3R gerand, wma e fifot, ame g
S T [T, WA SO Yoo S ATE GHTE [ | AT SETEE See shi ST STl e (oo ST,
STITHTSISAT. T HETE AT JOTAT | TISTREH H WA 7o JOrTedt T e |

Unit 2

Manpower Planning- Meaning & concept, need for manpower planning, types of manpower
planning, meaning and concept of job analysis, job description & job specification, uses of job
analysis information, recruitment, selection- meaning and steps of selection process, meaning of
induction, staffing, career planning.

THIS 2

ST FRIST- o1 SfiT ST, SHuTfh ST Y TevaeRdr, SHwifh FEeH % T, e fasgmor i o1ef ofit sfaemo,
Hrertt st foreror 3t el fafade, et forsdwor ST a1 ST, weff, == 31ef =i == afska o =won, ST =t 31ef werfth
wyforsy <Y AT |

Unit 3

Training and Development-Meaning, need & importance for training, Method of training,
development- meaning of development, method of development, employee counseling, executive
development programmes, evaluation of training and development programmes, career
development, promotion, transfer and demotion.

THE 3

Tfsteror Ue forehra- fsreror o1 o7ef, STTavIeRar Ud Weed, TiRteor it faftr, fashra- fommma = o1, fommma <t fafen st e,
FTHH ForeTe sk [ SIRTET0T S forehre Shrishal i Jeaieh, i faemd. TaI=id, TAMIaLr ST FeEHid |

Unit 4

Performance Appraisal- Nature, objectives and importance, modern techniques of performance
appraisal, potential appraisal and employee counseling, job changes- transfers and promotions,
compensation- concept and policies, job evaluation, methods of wage payments and incentives
plans, fringe benefits, performance linked compensation.

THS 4
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Unit5

Wage and Salary Administration- Meaning, purpose & principle of Wage and Salary
Administration, methods of wage payment- time rate & piece rate, incentive, health, safety and
welfare facilities, social security.

Industrial Disputes- causes and settlement machinery.

THE 5
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Keywords/

Human Resource Management, Manpower planning, Training and development, Performance




B.com syllabus 2023-24 as per National Education Policy 2020

Open Elective

St. Aloysius’ College (Autonomous), Jabalpur

Part A — Introduction

Session: 2023-24
Subject/ faw=: Commerce /=
Programme/errissa: Degree
Class/een: B.COM Il
Course Code/ utgasrmis: C3-COME2T
Course Type/ argasraesTIwR: Elective for commerce faculty/ssfeas (arfirsa g & o)
Course Title/argasmwentsiries: Business Ethics And Human Values /=remfss Sfderar i ameta gea

Pre — requisite/ garaa:

No/=t

Course Learning Outcome/
RICEELE P PECAL I TR

CO1- To educate students with the knowledge of business ethics
and the process of ethical decision-making.

CO2- To explain the role of various agencies in ensuring ethics in
a corporation.

CO03- To impart knowledge of values and the types and concepts of
knowledge management and wisdom management.

C04- To enhance knowledge about various moral issues faced by
the business.

CO05- To Understand CSR theoretical framework and its ethical
foundation.

Credit Value/ srfeeam:

6 credits

Total Marks/ setsie:

Maximum Marks:30+70Minimum Passing Marks 35

Part B — Course Content

Unit 1

Introduction -Business Ethics: Meaning, Importance, Business Ethics- An Indian 18
Perspective Sustainability: A Goal for Business Ethics, Approaches and Practices of
Business Ethics, Ethical Decision Making and Decision- Making Process, Relevance
of Ethics and Values in Business; Codes of Ethics; Ethical Behavior of Manager.

Ethical theories: Normative and descriptive ethical theories.

s 1

SATHETRIR ATaerdr: 379 Heca, W aftie § syediiRien Sfderdr sqaem § fiawar | saaeariies gem=my alieh &

A, AfreheTool ST ol HaTar Siedr saawT # Afdehdr ud qedt i AreiehaT HerEn SAeaeR Jeteh!
e fagia e ve auiarersh|

Unit 2

Business Ethics Management-Management process and ethics, Ethos of Vedanta in
management, Hierarchism as an organizational value, Business Ethics & Cultural
Ethos; role of various agencies in ensuring ethics in corporation; Setting standards of
ethical Behavior, managing stakeholder relations; Assessing ethical performance.

TS 2

T AR Tatem-See NisHaT 3T AR, Seie § Seid 1 AlhR, WeATH 9o & &9 § T&T5H,
SATATRI fcrshaT 3R Tiepceh Tiehrat; e o Afcerdn gifer s 5 o et At e, Afden e s
T T AT, fEdemes Heiell oht Jeie ST, Afdeh Teei i 3R]

Unit 3

Human Values & Business-Meaning of Human Values; Formation of Values:




B.com syllabus 2023-24 as per National Education Policy 2020

Socialization; Types of Values: Societal Values, Aesthetic Values, Organizational
Values, Spiritual Values; Value Crisis in Management; concept of knowledge
management and wisdom management, wisdom-based management. Concept of

Karma and its kinds: Karma Yoga, Nishkam Karma, and Sakam Karma.

T 3

AT Hod AR AT AT Hedl ol 37 FAT T AT FHTSTROT; He o TR HHTISe qed, Hi-ad i
T, HSATCH, 7o, STEATIcHe Hod, Wee H Hod Hohed; T Seie S I Yefe, T SHATETNG Seie shi SAaemon
| Y BT STTLTOI I I8k TehrL: hHl AT, Frehm e i Hepr o6 |

Unit 4

Moral Issues in Business-Implications of moral issues in different functional areas of
business (finance, HR, and marketing). Whistle-blowing, Marketing truth, and
advertising: Manipulation and coercion, Trade secrets, Insider trading: Equal
employment opportunity, Affirmative action, Consumerism: Environmental protection

T4

STET | ATk He- SHTAR o (o3 hATcH &=l (Tord, HIa Sere ST o) # Jides Jel o T | SR
LT |

Unit5

Corporate Social Responsibility (CSR)-Concept of CSR, Corporate Philanthropy,
Strategic Planning and Corporate Social Responsibility, Relationship of CSR with
Corporate Sustainability. CSR and Business Ethics, CSR and Corporate Governance;
CSR provisions under the Companies Act 2013; CSR Committee: CSR Models,
Codes, and adherence to Standards. Scope, Principles, and certification of Social
Responsibility.

THE 5
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Part C — Suggested Readings

Author Name of the Book Publication

De George Business Ethics Pearson

Aswathappa &
Rani

Business Ethics

Himalaya Publications Nagpur

Senthil & Senthil | Business Ethics &

Values

Himalaya Publications Nagpur

Roy C K

Business Ethics

Vikas Publications House pvt. Itd

Part D: Assessment & Evaluation

Suggested Continuous Evaluation Method
Maximum Marks: 100

Continuous Comprehensive Evaluation (CCE): Marks

External Exam: marks

Internal Assessment:
Attainment Methods

Unit 1- Case study and Decision making. (CO1)

Unit 2- Assignment on structure and role of agencies
ensuring ethics in a corporation. ( CO2)

Unit 3- Presentation on Types of Values / Debate on
knowledge management and wisdom management. (CO3)
Unit 4- Written class test (C04)

Unit 5- Report on Corporate social responsibility and viva

Marks 30




St. Aloysius’ College (Autonomous), Jabalpur (M.P.)

Course M.Com
Semester : I
Compulsory/ Elective: Compulsory
Paper Title: Corporate Legal Framework
Paper Code: CC:202
Max Marks Theory Internal Assessment Number of Credits
50 40 10 5
Unit 1 The Companies Act, 2013: Definition, types of companies, Memorandum of

association; Articles of association; Prospectus; Share capital and Membership,
Meetings and Resolutions; Company Management; Managerial Remuneration;
Winding up and dissolution of companies.

Unit 2 The Negotiable Instruments Act, 1881: Definition, Types of Negotiable
Instruments, Negotiation; Holder and holder in due course, Payment in due course;
Endorsement and Crossing of cheque; Presentation of negotiable instruments.

Unit 3 Competition Act, 2002: Introduction, Features, duties and authorities of Competition
Commission of India

Unit 4 The Consumer Protection Act, 1986: salient features; Definition of Consumer,
Right of consumer; Grievance Redressal Machinery.

Unit § Regulatory Environment for International Business; FEMA, WTO: Regulatory

framework of WTO, basic principles and its character, WTO provisions relating to
preferential treatment to developing countries; regional groupings, technical standard,
anti-dumping duties and other Non-Tariff Barriers. Custom valuation and dispute
settlement, TRIP and TRIMS.

Suggested Readings:

1. Singh, Avtar: Law Relating to Monopolies, Restrictive and Unfair Trade Practices, Eastern Book Co.,
Lucknow.

2. The Companies Act, 2013

3. The Negotiable Instruments Act, 1881

4. SEBI Act, 1992, Nabhi Publication, Delhi.

5. Amarchand D, Government and Business, Tata McGraw Hill, New Delhi

6. Securities (Contract and Regulation) Act 1956

7. Jain Narang - Corporate Legal Framework




St. Aloysius’ College (Autonomous), Jabalpur (M.P.)

Course M.Com
Semester : 11
Compulsory/ Elective: Elective
Group: MARKETING
Paper Title: Consumer Behaviour
Paper Code: ME: 03
Max Marks Theory Internal Assessment Number of Credits
50 40 10 4
Unit 1 Introduction: Meaning and Significance of Consumer Behaviour,

Determinants of Consumer behaviour, Consumer behaviour Vs. Buyers
Behaviour, Consumer Buying Process and Consumer Movements in
India.

Unit 2 Organizational Buying Behaviour and Consumer, Research:
Characteristics and Process of organizational, Buying Behaviour,
Determinants of organizational buying behaviour. History of consumer
research and Consumer Research Process.

Unit 3 Consumer Needs and Motivations: Meaning of Motivation, Needs,
and Goals, Dynamic nature of consumer motivation, Types and
systems of consumer needs, Measurement of Motives and
Development of

Motivational Research.

Unit 4 Personality & Consumer Behaviour: Concept of Personality, Theories of
Personality, Personality and understanding consumer Diversity, Self and
self-images.

Unit 5§ Social Class and Consumer Behaviour: Meaning of Social Class,
Measurement of Social Class, Lifestyle profiles of the social class, Social
class Mobility, Affluent and Non-affluent Consumer, Selected consumer
behavior applications in social class.

Suggested Readings:

1. Philip Kotler , Marketing Management

1. Schiffman, L.G. and Kanuk, L.L., Consumer Behavior, PHI

2. Loudon, D. and Bitta, D., Consumer Behaviour Tata Mc Graw Hill
3. Assael, H., Consumer Behaviour in Action, Cengage Learning

4. Blackwell, R.D., Miniard, P.W. and Engel, J.F.Consumer Behaviour, Thomson Learning



St.Aloysius’College(Autonomous),Jabalpur(M.P.)

Course M.Com

Semester: 11
Compulsory/Elective: Compulsory

Paper Title: Business Environment
Paper Code: CC:302

Max Marks Theory Internal Assessment
50 40 10

Unitl Theoretical Framework of Business Environment: Concept, Significance and
nature of business environment, Elements of environment - internal and
external; Changing dimensions of business environment, Liberalization,

Privatization and Globalization.

Unit2 Economic Environment of Business: Significance and elements of economic
environment; Economic systems and business environment; Economic planning in
India; Government policies. Industrial policy and licensing policy, fiscal policy,
Monetary policy, EXIM policy.

Unit3 Problems of Growth: Unemployment; Poverty; Regional imbalances, Social Injustice;
Inflation: Parallel Economy, Industrial Sickness.

Unit4 Socio, Cultural & International Environment: Social responsibility of business,
Characteristic, Components, Scope, relationship between society and business, Socio-
cultural business Environment, Social Groups, International Monetary Fund (IMF),
Foreign Investment in India.

UnitS Technological Environment: Concept, Online Channels, Online Services, Advantage of
Online services, E-commerce, Indian conditions of Ecommerce, Electronic Banking,
Franchise Business.

SuggestedReadings:
1. Adhikary, M: Economic Environment of Business, Sultan Chand & Sons, New Delhi

2. Ahluwalia, 1J.: Industrial Growth in India, Oxford University Press Delhi.
3. Alagh, Yoginder K: Indian Development Planning and Policy. Vikas Publication, New Delhi




St.Aloysius’College(Autonomous),Jabalpur(M.P.)

Course M.Com

Semester: I

Compulsory/Elective: Compulsory

Paper Title: Entrepreneurship, Innovation & Start-ups
Paper Code: CC:303

Max Marks Theory Internal Assessment

50 40 10

Unitl Introduction to Entrepreneurship: Entrepreneurs, entrepreneurial personality and
intentions, characteristics, traits and behavioral, entrepreneurial challenges.
Entrepreneurial Opportunities: Opportunities, discovery/ creation, Pattern identification
and recognition for venture creation: prototype and exemplar model, reverse
engineering.

Unit2 Entrepreneurial Process and Decision Making: Entrepreneurial ecosystem, Ideation,
development and exploitation of opportunities; Negotiation, decision making process
and approaches. Effectuation and Causation.

Unit3 Entrepreneurial Behaviour: Innovation and Entrepreneurship, Social Responsibility.
Entrepreneurial Development Programme: Entrepreneurial Development
Programme relevance and achievements, role of Government in organising such
programmes. Critical Evaluation.

Unit4 Crafting business models and Lean Start-ups: Introduction to business models;
Creating value propositions-conventional industry logic, value innovation logic;
customer focused innovation; building and analyzing business models; Business model
canvas, Introduction to lean startups. Business Pitching.

UnitS Organizing Business and Entrepreneurial Finance: Evolution of Organisation,
sources and selection of venture finance options and its managerial implications. Policy
Initiatives and focus: Role of institutions in promoting entreprencurship.

SuggestedReadings:
1. Rabindra N Kanungo "Entrepreneurship and innovation", Sage Publications, New Delhi, 1998
2. Peter F Drucker, Innovation and Entrepreneurship

3. EDI "Faculty and

External Experts- A Hand Book for New Entrepreneurs Publishers: Entrepreneurship

Development Institute of India, Ahmadabad, 1986.
4. Philips Bonefiel and Sharma (2011), Social Entrepreneurship, Global vision publishing house, New Delhi
5. Ries Eneeric(2011), The lean Start-up How constant innovation creates radically successful businesses,
Penguin Books Limited
6. Blank Steve (2013), The Startup Owner's Manual The Step by Step Guide for Building a great Company

K&S Ranch Carte
7. Enterprise and sm

r and D. Jones-Evans,
all business- Principal Practice and Policy, Pearson Education (2006)




St.Aloysius’College(Autonomous),Jabalpur(M.P.)

Course M.Com

Semester: v

Compulsory/Elective: Open Elective

Paper Title: Human Resource Development
Paper Code: OE:06

Max Marks Theory Internal Assessment

50 40 10

Unitl Introduction to Human Resource Development: Concept and evolution,
Relationship between human resource management and human resource
development; HRD mechanisms, processes and outcomes, HRD Matrix;
HRD interventions, Roles and competencies of HRD professionals.

Unit2 HRD Process: Assessing HRD needs, Designing and developing effective
HRD programs; Implementing HRD programs; and Evaluating HRD
programs.

Unit3 Learning and HRD: Maximizing learning: Individual differences in the
learning process, Learning strategies and styles, Principles of learning,
Learning and motivation, HRD culture and climate,

Unit4 HRD Activities and Applications: HRD for Workers; HRD mechanisms
for workers, Role of trade unions; Employee training and development-
Process, methods, and types; Coaching, counseling and performance
management, Career management and development; Organization
development.

Units HRD in Organisations, Trends, and Practices: Select cases for HRD
Practices in Government organizations, defense, police, private sectors,
and public sector units; HRD audit; Balanced scorecard; People capability
maturity model; Integrating HRD with technology, Employer branding,
and other recent trends; Future of HRD.

Suggested Readings:

N =

Nadler, L.,
Blanchard,

J. M., DeSimone, RL, Human resource development, South Western.

Corporate human resources development, Van Nostrand Reinhold.
P.N., Thacker, J. W., Anand Ram, V., Effective training, systems, strategies, and

practices,Pearson Education.

India.
Mankin, D.

© NoO

Publication

Raymond, N. and Kodwani, A.D., Employee training and development, McGraw Hill Education

, Human resource development, Oxford University Press India.

Haldar, U. K., Human resource development, Oxford University Press India.
Rao, TV, Future of HRD, Macmillan Publishers India.

Rao, T.V., HRD score card 2500: Based on HRD audit, Response Book, SAGE




MINOR
’* Part A — Introduction

Program: Certificate Class BBA 1 Year Year: 2022 Session : 2022-23

Subject: Communication Skills ‘

Course Code M1-BBAA2T(Group-I)
Course Title BBA t
Course Type Core Course }
Pre-requisite (if any) Not required (open for all) |
Course Learning Outcome Learners will be able:

1. To recall the types. channels and
elements of communication and use
them iIn managing organizational
effectiveness. ]
To learn and practice verbal and non-
verbal communication.

3. To equip themselves with the
knowledge of business correspondence
and use it in their work.

4. To engage effectively in discussions,
interviews and conferences.

!\)

S. To recall and write reports effectively
and other business documents.
Credit Value (Credits) 6
Total Marks Max Marks : 40+60 | Min Passing Marks: 33

Part — B Content of the Course

Total No. Of Lectures- Tutorials- Practical (in hours per week):

L-T-P: 90
UNITS | TOPICS No. Of Lectures
1 | Historical Background of Communication, Definition

and process of communication. Essential of effective
communication, Barriers to communication, Role of
communication in organizational Effectiveness. |

18
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T 1 . —
Public Speech —Composition, Principles, Speech
Delivering skills. Group Discussion: Do’s and Dont's.
Communication in Committees, Seminars,

Conferences,  Symposia and Press Conference.
Audience Analysis. |

18

Non- Verbal Communication: Meaning, Types and

Importance. Listening, Difference between Listening 18
and Hearing.

Business Correspondence, Essentials of effective
Business Correspondence, Structure of Business
Letter, Types of Business Letter- Enquiry, Reply, 18

Orders, Complaints, Circular Letter. Principles of
clear business writing.

5 Drafting of Notices, Agenda, Minutes, Job

e . . . 18
Application Letters, Preparation of Curriculum Vitae.

Part C- Learning Resources

Text Books, Reference Books and Other Resources

Suggested Reading:

¢ Business Communication Concepts & Skills, T. N. Chhabra, Sun India Publishers.

e Business Communication by Shashi k Gupta.

e Business Communication, R K Madhukar, Vikas Publication

e Business Communication, K. K. Ramachandran, Himalaya Publishing House.

e Business Communication, Dr. S M Shukla, Shaitya Bhawan Publication

e Essential of Business Communication, sixth Edition, Mary Ellen Guffey, South ~Western College
Publishing. i

e Ace of Soft Skills Attitude Co
Pearson India.

e RaoN.& DasR.P.Co mt

e Mehta D. & Mehta N.K.,_: A
Delhi. "

e Sinha K K., Business Cof

e Murphy A. & Peck Ché
Delhi.

unication and Etiquette for Success by Gopalaswamy Ramesh,

ion Skills, Himalaya Publishing House.
ook of Communication Skills Practices, Radha Pub., New

on, Galgotia Publishing House, New Delhi
ective Business Communication, Tata Mcgraw Hill, New

Suggested web links:

http://books.google.co.in/books

|
va//

tiveBusinessCommunication.html?id=Dzo1joiJVoIC

quivalent Online Course:

' @7// 2 MQJ}}
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BBA 11l Semester
Group C - Finance
Subject-Organizational Behavior
Paper- Elective

Code- M2-BBAA2T

Credit Value: 4 Max. Marks: 100

(External:60+ Internal:40)

Course Learning Outcomes:

> Students will be able to know the organizational behavior, its important and comparison
of various theories of organizational behavior. This outcome of organizational behavior

will introduce to several theories on management framework, role of managers, skills
of managers, and manager's jobs,

= E)Famine the components and theories behind leadership, power, and politics. They can
analyze real situations where leadership, power, and politics are illustrated positively
and negatively

= Analyze various Stress management and coping strategies.

> Compare different organizational cultures, examine characteristics of cultures, explore
global implications, and examine creating and sustaining a positive culture, and
assessing the impact of culture on organizational behavior.

Unit I

Concept of Organizational Behavior, Contributing disciplines to organizational Behavior,
Background/historical perspective and framework of OB

Unit II
Individual Behaviour, Personality perception- Perceptual selectivity, organization, social
perception and Impression management, Attitudes and Values, Learning and Reinforcement
Unit ITI

Leadership- Concept and Theories of leadership. Qualities of a good leader. Group Dynamics-
Group Formation, Nature of groups, Reasons for joining Groups, Functions of group within
organization

Unit IV

Stress Management- Meaning, cause, effect;and coping strategies for stress, work stress,
organizational change and development ﬂ Pl
/

s 13' e At .
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Reference Books :

=

=

=

9 o
/ /‘-‘\

>

Fred Luthans, Organizational Behaviour (Evidence Based) Tata McGraw Hill (2010
International Edition)

Robbins S.P., Organizational behavior, Pearsons Education, (2018-18 Edition)

Singh Dalip, Emotional intelligence at Work, Response Books, Sage Publications,

Delhi, (2015)
French Wendell, Bell Jr Cecil H & Vehra Veena, Organization Development:

Behavioral

Science Interventions for Organizational Improvement Pearson Education (2017-16%
Edition)

K. Chitale, Avinash, Prasad Mohanty, Rajendra, Rajaram Dubey & Nishith
Organizational Behavior, Text & Cases, PHI Learning New Delhi, (2019)

5 & vy
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BBA 1 Year

Group A - Human Resource

Subject - Employce Relation & Compensation Management

Paper - DSE 11

Code- M3-BBAA4D

Credit Value: 6 Max. Marks: 100

(External: 70+ Internal:30)
Course Learning Outcomes:

To identify the Concept and Importance of Employee Relation

To explain the Strategies and Policies of Employee Relations.

To apply the Objectives and Principles of Compensation Management
To analyze and Understand the Compensation Planning

To assess and Understand Designing of Compensation System

UNIT -1

Introduction to Employees Relation- Meaning, Definition of Employee Relation Nature of
Work and Importance of Employee Relationship, Challenges and Barriers.

UNIT -1I
Employee Relations and Role of Employment-Determining slgape of .th'e Et'nployce
Relationship, Significance, Strategies and Policies of employee relations, Individualism and
Collectivism, Joint and Unilateral regulation of employmcr}l, Centralized and Decentralized
approaches to employment relations, the role of Government in Employment relations,

UNIT - 111

Introduction to Compensation Management- Definition, Objucliv:.:s. Principles, Importance
of Compensation Management, Types of Compensation, Compensation Approaches.

UNIT -1V

Cﬂlllpll:ll.'iallml l lallll.ﬂg- > Je "--. f (?t)ll'I]’L‘Ilh'LlliLHl ]t 'i'lj] :I.ll'd.
i LC'JE], Sll’llch.ll'e ﬂnd SbSle, I)L'L["nion 0 1

l i g FaclOl’s inﬂl.llching (:Ommnsaﬁon PIEII'It‘liI‘lg l.hllp]u)w:t: !?’L'H.L'hl I‘r('l- Irams, b! I

p annin M !: 5 ature

and Types of Benefits.
UNIT -V

) ildi i ¢ consistent Compensation System-
i izati System- Building internally consistent e
Designing ()rganl-ﬂ""‘"}:w?éh job analysis and job evaluation, building a market competitive

Creating internal equity ! d Compensation Surveys. Grievanee  Management under

compensation System, ant
compensation managemcnt. y,
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Reference Books

% Employee Relations Management Paperback — Illustrated, 15 January 2020, D P Sahoo
(Author) ,SAGE Publications Pvt. Ltd

% Compensation: Special Indian Edition Paperback
(Author), Jerry Newman (Author),
Education

W QUX@/(!% )

=1 July 2017, George Milkovich
C S Venkataratnam (Author), McGraw Hill
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1. Andrews, Sudhir (1988). How to Succeed at Interv1ews 21st (rep.) Tata McGraw Hill, New

Delhi. :
2. Covey, Stephen. (1989). The 7 Habits.o
3. Hindle, Tim (2003). Reducing . Stress. Essentlal Manager series. Dk Publlshlng
4. Lucas, Stephen (2001) Art of Pubhc Speakmg Tata - Mc-Graw Hill, New Delhi.
5. HTeq, L, oqlwqawuqchlﬂ ”5&5@'&'&‘1@?%
6.
2. sq&rf%ﬁr ﬁﬁm

1. Basmsd C munlcatlon https://www.glowandlovelycareers.in/en/course- detanl/nut-156/ba5|cs of-
commgmcatlo

23 Somal Et|quettes https://www.glowandlovelycareers.in/en/course-detail/englishedge-904/social-etiquette

3. Self-Presentatlon https://www.glowandlovelycareers.in/en/course-detail/niit-161/self-presentation
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COﬁi‘SMe, Code g

Program: Certificate/Diploma/Degree Year: First Year

| S;Sion:2021-22

V1-PSY-DEVT

Course Title

PERSONALITY DEVELOPMENT

Course Type

Vocational

Pre-requisite (if any)

Open for all

Course Learning

After studying this course the Student will be able to

outcomes (CLO) e To cultivate skills for successful life and learn to handle failures
e To learn the process of goal setting and SWOT analysis
e To understand the importance of time and stress management
e To develop core skills for employability
- To develop effective communication skills
e To realize the role of technology in personality development
Expected Job Role / e Growth and value addition in the respective job profiles
career opportunities
Credit Value 4




Total No. of Lectures + Practical (in hours per week): L-1 Hr / P-1 Lab Hr

Total No. of Lectures/ Practical: L-30hrs/P-30hrs

Communication Skills: Effective reading/writing/listening skills, Hard skills &
soft skills, overcoming stage fear, role of body language, art of professional
presentation, use of audio & visuals in presentations, social etiquettes

Use of Information & Communication Technology (ICT) in day-to-day
management, Effective use of social media, E-mail etiquette, Netiquette, Useful
electronic gadgets and mobile applications

SWOT analysis
Goal-Setting (SMART goals)

Time Management

Resume writing and mock interview sessions
Communication skills

E-mail writing

QU

I Personality, Success, and Facing Failures 10
Concept of Personality. What is success? - Hurdles in achieving success, Factors
responsible for success, developing effective habits. What is failure? - Factors
affecting failures, learning: from failures, overcoming failures, power of faith,
practicing faith, SWOT analysis and Goal-Setting (Specific, Measurable,
Achievable, Realistic, Time-bound- SMART goals)

I ' Time and Stress Management and Employability Quotient 10
Time as a Resource, Identifying Time Wasters, Techniques for better Time
Management, Introduction to Stress, Causes and Effects of Stress, Managing
Stress
Resume building, The art of participating in Group Discussion, Interview-
Frequently Asked Questions, Mock Interview Sessions

I Communication Skills and Digital Etiquettes 10

30

Project/ Field trip

1. Submit a report based on your learning from the life of any one successful

personality.
2. Visit to personality development training institute and submit its report.



Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight

Highlight


Text Books, Reference Books, Other resources

Suggested Readings:

]

O S

o

Andrews, Sudhir (1988). How to Succeed at Interviews. 21st (rep.) Tata McGraw-Hill,
New Delhi.

Covey, Stephen. (1989). The 7 Habits of Highly Effective People. NY: Free Press
Hindle, Tim (2003). Reducing Stress. Essential Manager series. Dk Publishing.

Lucas, Stephen (2001). Art of Public Speaking. Tata - Mc- Graw Hill, New Delh1

S, We, “dfiaad 31 e, 3iHe TR |

Petes S. J., Francis (2011). Soft Skills and Professional Communication. Tata McGraw-
Hill Education, New Delhi

i, ®. F., (2014) “Afddd fderar, YR T=E|

Smith, B. (2004). Body Language. Rohan Book Company, Delhi.

Suggested equivalent online courses:

1.
2.

3.

Basics of Communication: https //lwww.glowandlovelycareers.in/en/course-detail/niit-156/basics-
of-communication
Social Etiquettes: https://www.glowandlovelycareers.in/en/course-detail/englishedge-904/social-

etiquette
Self-Presentation: https://www.glowandlovelycareers.in/en/course-detail/niit-161/self-presentation
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M.A. IV Semester

Y. FgY IR
Subject Political Science
v NSRISRCEIS
Paper III
EEELE] g
Title of the paper Electoral Politics in India

ISR AR

ARA H AT TSI

Core Elective

Max.Marks/a1f@aw 3 | Theory/dgifaew Internal Assessment/37idRe® T Credit
50 40 10 5

Unit -1 Electoral Politics in India- Pre and Post Independence: Nature Characteristics
and Change

gDIE—1 AT W Y4 3R q¥Erq IR # FAT o — UGfa oteror iR gRkddd

Unit-2 Election Commission of India: Power, Functions and Role
Determinants of Voting Behavior- Role of Caste, Religion, Language, Region
and Social and Economic Class.

SPIE—2 qRA & fafed smanT : wifad, &1l iR yfAaT
A FIER & MERe ded — S, €9, 919, &3 AR AT a e aif &1 gD

Unit -3 Party system in India: Nature, Classification, Ideology and Programmes,
Organization and Leadership.

$hI—3 ART H ST FaRelT : Yepfcl, qHTepRYT, faamReRT ok BRi%H, | 3R Aqd

Unit -4 Electoral Reforms: Tarkunde, Goswamy and Indrajeet Gupta Committee Reports
Electoral Reforms by the Election Commission during, T.N. Seshan and Lingdoh
Regime.

SPhIS—4 TG FUR : RGBS, @A AR Faoiia Jwr dAfd ufddes
TRV 3R foiTale dRidId & SR A ST §RT {6y T g1 gurR

Unit-5 Anti- Defection Law: A Critical Study, Majoritarian Parliamentary System Vs.
Representational Parliamentary System.

3PS5 Tl g&el DI : MMCrIcHD JeAG, dgHdaTe] HHII IRl g YiaHearced daard
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